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NATIONAL STAFFING WEEK
National Staffing Employee Week, a week in September each year, is designed to promote awareness of the staffing industry through active community involvement, focus attention on the benefits that the industry affords its employees, and publicly recognize the important contribution that temporary and contract employees make to the American workplace. 

The New Jersey Staffing Alliance, an affiliated chapter of the American Staffing Association, the national trade association for the staffing industry, is pleased to be a part of this activity each year to share with New Jersey government and business how much our industry contributes to the state of New Jersey. Last year alone, staffing companies in New Jersey employed more than 290,000 individuals a day, and the industry contributed more than $1.7 billion in payroll to New Jersey’s economy.

From the White House to the Conference Board to the Bureau of Labor Statistics to our own studies, the benefits of today’s staffing industry are well documented:

· Jobs. The staffing industry nationally matches millions of people to millions of jobs.

· Flexibility. The staffing industry offers flexibility to both employees and companies. People can choose when, where, and how they want to work. Companies can get the skills they need to keep fully staffed during busy times.

· Bridge. Temporary work provides a bridge to permanent employment. People can try out a prospective employer and showcase their skills for a permanent job. In fact, 72 percent of temporary employees go on to permanent jobs. 

· Choice. Many people choose temporary work as an employment option. They can select their work schedule and choose among a variety of diverse and challenging assignments.

· Training. The staffing industry provides free training nationally for millions of assigned employees to help meet today’s demand for skilled workers.

Moreover, staffing companies offer highly competitive wages and benefits to recruit and retain qualified employees.

New Jersey’s workforce is changing as more and more people look for the flexibility that temporary work provides. Companies are tapping into the flexible labor market to keep fully staffed during busy times. Opportunities abound with staffing companies. We are the jobs people.

